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February places inclusion and fairness firmly in focus. This month
highlights the importance of visibility, equality and access to

opportunity in the workplace.

In this issue, we mark LGBT+ History Month, explore the significance of
World Day of Social Justice, and recognise Rare Disease Day,

reflecting on how employers can create environments that are
supportive, equitable and accessible for all. We also feature Hilton
Hotels’ new interactive Hotel Receptionist Simulator and SAAB UK

Partner Spotlight.
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February marks LGBT+ History Month in the UK, an opportunity to
celebrate the history, culture and achievements of LGBT+ people, while
also highlighting the work still needed to create inclusive and safe
workplaces. This year’s theme, Science & Innovation, shines a spotlight on
the contributions of LGBT+ individuals in STEM, research, and technology,
recognising the creativity and discovery that drives progress across
society.

Employers are encouraged to use this month to reflect on representation,
career progression, and opportunities for LGBT+ talent. By fostering
inclusive recruitment practices, celebrating role models, and supporting
diverse voices in science, innovation, and beyond, organisations can help
ensure workplaces are welcoming, equitable, and empowering for all
employees, not just during February, but throughout the year.

LGBT+ History Month 2026
Science & Innovation
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Observed on the last day of February each year, Rare Disease Day raises
awareness of people living with rare conditions and the challenges they
may face in healthcare, education and employment. While each rare
condition may affect a small number of people individually, collectively
rare diseases impact millions worldwide, including many people of
working age in the UK.

In the workplace, inclusive employment practices can make a significant
difference. Flexible working arrangements, reasonable adjustments,
understanding line management and open communication all help
ensure that individuals with rare conditions are supported to contribute
and thrive. For employers, this day is an opportunity to reflect on how
recruitment processes and workplace policies accommodate long-term
or fluctuating health conditions. For candidates, it highlights the
importance of fair treatment, dignity and access to meaningful work,
regardless of health status.

Rare Disease Day
28 February 2026 (UK and Global)

Accessibility continues to be a central consideration in UK recruitment.
From the way roles are advertised to how candidates are assessed, small
design choices can significantly influence who feels able to apply. Clear
job information, realistic requirements and transparent recruitment
processes help reduce unnecessary barriers and support fairer access to
employment for a wider range of candidates.

World Day of Social Justice 
20 February (Global)
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Have you ever wondered what it’s really like to
work on a hotel reception desk at the World’s #1
place to work? 
 
Now you can find out for yourself with our new interactive Hotel
Receptionist Simulator. 
 
Step into the role and try your hand at welcoming guests,
managing bookings, and solving everyday challenges—all in a fun,
realistic, and pressure‑free environment. It’s a great way to see
whether the pace and variety of the role excites you. 
 
Why not give it a go and discover if a future in hospitality is for you.

Register now to give it a try Receptionist - Simulation experience job
in London, England, United Kingdom | Hotel jobs at HiltonInternal

Hilton Hotels

https://teammembers.hilton.com/global/en/job/HOT0CB5K/Receptionist-Simulation-experience
https://teammembers.hilton.com/global/en/job/HOT0CB5K/Receptionist-Simulation-experience
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Saab UK is part of Scandinavia’s largest
defence company, uniting the strengths of
Swedish and British innovation to deliver
world-leading solutions across defence,
aviation, space and civil security. With more
than three decades of continuous presence
in the UK and over 550 employees, Saab UK
has established a nationwide footprint that
supports customers with robust, future-
ready capabilities. Its eight major facilities
span Training and Simulation in Wiltshire,
Seaeye underwater robotics and Sensor
Systems in Fareham, Public Safety Solutions
in Hull, the Software Technology Centre in
Farnborough, BlueBear’s autonomous 
swarm technology in Bedford, and its 
London headquarters.

In January, Saab UK launched its first
Equality, Diversity and Inclusion Charter,
marking a significant step in formalising its
commitment to inclusive growth. The
organisation also introduced its first
employee network, Women at Saab UK,
creating a dedicated space to support,
connect and champion women across the
business.

These initiatives underpin Saab UK’s ambition
to reach 30% female representation across
its workforce and 30% female leadership
representation by 2030.

Working with Saab UK

Saab UK fosters an environment where talent
can progress and where diverse
perspectives help shape future solutions.
While supporting professional growth, the
company also recognises the importance of
balance, enabling individuals to thrive both
within and beyond the workplace. For
partners, this culture translates into a
dependable, forward-thinking organisation
ready to deliver high-quality outcomes built
on shared ambition, innovation and integrity.

SAAB UK
Keeping people and society safe



Helping attract and recruit a truly diverse workforce.
www.diversityjobsgroup.com

Helping attract and recruit a truly diverse workforce.
www.diversityjobsgroup.com

Helping attract and recruit a truly diverse workforce.
www.diversityjobsgroup.com

Noteable Dates

All month:

LGBT+ History Month (UK)

5th February: Time to Talk Day (UK)

6 February: International Day of Zero Tolerance for Female
Genital Mutilation (Global)

11th February: International Day of Women and Girls in
Science (Global)

20th February: World Day of Social Justice (Global)

28th February 2026: Rare Disease Day (UK and Global)


